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by Maryanne Henderson 


The Emily, Canada’s oldest 
feminist student newspaper, 
was first published in 1981 , one 
year after the opening of the 
University of Victoria’s Wo- 
men’s Centre. The paper is 
named after many weli-known 
feminists: Bronte, Dickinson, 
Carr, Murphy and Pankhurst. 
Members of the Women’s Cen- 
tre Coilective started the femi- 
nist paper to provide an 
alternative to the mainstream 
media, piacing an emphasis on 
education and issues important 
to women. 

Over the years. The Emily 
has grown from a supplement 
in The Martlel, the University of 
Victoria’s student newspaper to 
become a separate pubiication. 
The Emiiy was first pubiished 
and edited by a women’s col- 
lective, and while today the job 
of editor is a work-study posi- 
tion, the Women’s Centre Coi- 
lective continues to be invoived 
with the entire process of pro- 
duction. 


According to Cathy 
Richardson, former editor of 
The Emily, those who become 
members of the Editorial Col- 
lective “are weicomed and 
encouraged to participate in the 
many aspects of production... 
graphics, photography, editing, 
conducting interviews. ..as well 
as much more.’’ She contin- 
ues, “if you are interested in 
developing your journaiistic 
skiils while focussing on 
women-centered issues, you 
should consider writing for The 
Emily." 

Over the years, The Emily 
and its Coiiective have received 
criticism over its content, and 
its poiicy of not publishing arti- 
cles written by men. in the 
eariy years, due to low writer 
turnout and to the differing 
opinion of some of the editors, 
articles by men have been pub- 
lished, however since 1988/89, 
the editorial policy of The Emily 

publishing only articles written 
by women, with an editorial 
board made up of women, has 
been followed. 


The Emily is funded by the 
U.V.S.S., previously the 
A.M.S., and due to this precari- 
ous dependence, the Women’s 
Centre decided to run a candi- 
date in a 1983 bi-election 
Since that first successful cam- 
paign, the Women’s Centre has 
encouraged many women to 
mn for office, eventually leading 
to the ‘See Jane Run' cam 
paign. 

Through its pages The 
Emily provides feminist theo- 
ries, encouragement, and a 
place for discussion. Richard- 
son says, “Becoming involved 
with The Emily is a worthwhile 
experience and allows you to 
work with creative women, 
exploring issues of particular 
interest to women... This kind 
of activity can enrich your uni- 
versity experience, as well as 
sharpen and develop many 
skills and talents". For a more 
detailed examination of the his- 
tory of The Emily please see 
the two papers written by Catri- 
ona Johnson which are avail- 
able in the Women’s Centre. 


READING & WRITING 




EDITORIALISES 


According to usage and conventions which are at 
last being questioned but have by no means been overcome, 
the social presence of a woman is different in kind from that of 
1 a man. A man's presence is dependent upon the promise of 
I power which he embodies. If the promise is large and 
I credible his presence is striking. If it is small or incredible, he 
I is found to have little presence. The promised power may be 
I moral, physical, temperamental, economic, social, sexual - but 
I its object is always exterior to the man. A man's presence 
I suggests what he is capable of doing to you or for you. His 
I presence may be fabricated, in the sense that he pretends to be 
I capable of what he is not. But the pretence is always towards 
I a power which he exercises on others. 

By contrast, a woman's presence expresses her 
I own attitude to herself, and defines what can and cannot be 
I done to her. Her presence is manifest in her gestures, voice, 

I opinions, expressions, clothes, chosen surroundings, taste - 
I indeed there is nothing she can do which does not contribute 
I to her presence. Presence for a woman is so intrinsic to her 
I person that men tend to think of it as an almost physical 
I emanation, a kind of heat or smell or aura. 

To be born a woman has been to be born, within 
an allotted and confined space, into the keeping of men. The 
social presence of women has developed as a result of their 
ingenuity in living under such tutelage within such a limited 
space. But this has been at the cost of a woman's seiT being 
split into two. A woman must continually watch herself. She 
I is almost continually accompanied by her own image of 
I herself. Whilst she is walking across a room or whilst she is 
j weeping at the death of her father, she can scarcely avoid 
envisaging herself walking or weeping. From earliest childhood 
I she has been taught and persuaded to survey herself 

|oontfmrafly.'“^^ 

And so she comes to consider the surveyor and the 
surveyed within her as the two constituent yet always distinct 
elements of her identity as a woman. 

She has to survey everything she is and everything 
she does because how she appears to others, and ultimately 
how she appears to men, is of crucial importance for what is 
normally thought of as the success of her life. Her own sense 
of being in herself is supplanted by a sense of being 
appreciated as herself by another. 

Men survey women before treating them. 
Consequently how a woman appears to a man can determine 
how she will be treated. To acquire some control over this 
process, women must contain it and interiorize it. That part of 
a woman's self which is the surveyor treats the part which is 
the surveyed so as to demonstrate to others how her whole 
self would like to be treated. And this exemplary treatment of 
herself by herself constitutes her presence. Every woman's 
presence regulates what is and is not 'permissible' within her 
presence. Every one of her actions - whatever its direct 
purpose or motivation - is also read as an indication of how 
she would like to be treated. If a woman throws a glass on the 
floor, this is an example of how she treats her own emotion of 
anger and so of how she would wish it to be treated by others. 

If a man does the same, his action is only read as an 
expression of his anger. If a woman makes a good joke this is 
an example of how she treats the joker in herself and 
accordingly of how she as a joker-woman would like to be 
treated by others. Only a man can make a good joke for its own 
sake. 

One might simplify this by saying: men act and 
women appear. Men look at women. Women watch themselves 
being looked at. This determines not only most relations 
between men and women but also the relation of women to 
I themselves. The surveyor of woman in herself is male: the 
surveyed female. Thus she turns herself into an object - and 
most particularly an object of vision: a sight. 

From A l/ltay of Seeing, by John Berger, 
Viking Press Inc., New York, 1972. 
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The Emily Editorial Policy 

The Emily consists of 
an autonomous editorial 
collective made up of 
three co-editors (funded 
through the workstudy 
program) and contributing 
volunteers. All women at 
UVic are welcome to 
become members of The 
Emily Editorial Collective 
and/or contributors to The 
Emily. 



Editorial Collective 

Donna Wessel 
Cathy Richardson 
Mary Anne Henderson 
Stacy Chappel 
Kelley Abeysinghe 
Cindy Jamieson 
Una Cordle 
Ida Eriksen 
Helen Rezanowich 
alisa gordaneer 



The Emily and the 
Women’s Centre 
would like to thank 

Pat McEown 
Claudette Cloutier 
Niki Lederer 
Heather Gropp 
Dana Christ 
April Wessel 
Jody Jensen 



This issue is dedicated 
to all the women who 
have written as Anony- 
mous for the Emily over 
the years, in the hope that 
some day it will be safe 
enough to use their own 
names. 


Front Page: Em//y contrib- 
utors since its inception. 

Please note that there 
are three issues of The 
Emily which are no longer 
in existence. We apolo- 
gise to those women who 
didn’t make it onto the 
front page. The missing 
issues are, Vol. 5, No. 4; 
Vol. 6, No. 3 and No. 4. 


YOUR COURSE UNION 


2) provide a means of 4) arrange activities for the 
expressing student opinion to membership, ie, bringing in 
the Programme through repre- speakers, films, organisina 
sentatives who sit on depart- fjeid trips, social events and so 
mental committees on 



by Donna Wessel 


Donna is a former editor of 
The Emily and long time sup- 
porter of the Women’s Centre. 
She is working on the last year 
other Women’s Studies degree 
here at UVic. 


Its true! The Women’s Stud- 
ies Student Congress is your 
Course Union and it needs 
your input! 

The Women’s Studies Stu- 
dent Congress has been an 
officially recognised body since 
the fall of 1989. Its purpose is 
to represent the interests of 
students to the Women’s Stud- 
ies Programme. 

All women taking a 
Women’s Studies class, includ- 
ing any of the cross-listed 
classes offered through the 
Programme are automatically 
members of the Women’s 
Studies Student Congress. 
Members are entitled to full 
voting privileges, to run for the 
executive, and to serve as rep- 
resentatives for the Congress 
on various departmental com- 
mittees, including hiring com- 
mittees. 

The Purposes of the Congress 
are to: 

1) provide a forum for dis- 
cussion of quality and accessi- 
bility within the Women’s 
Studies Programme 


3) provide an avenue of 
appeal for individuals; that is, 
the Congress may go to bat for 
you with the department as 
long as they agree with your 
problem. The Congress may 
also make your case to other 
departments if you are having 
a problem with a cross-listed 
course 


The Women’s Studies Stu- 
dent Congress has an Execu- 
tive Committee composed of 
four students. Each year the 
entire membership of the 
Congress decides who will 
comprise the Committee and 
the nature of the responsibili- 
ties that will be given to Com- 
mittee members. 


The individuals who com- 
prise the Executive usually 
take on tasks similar to Presi- 
dent, Vice-President, Treasurer 
and Secretary though the 
Congress has never used 
these terms. All of these posi- 
tions are currently vacant and 
must be filled for the 1991/92 
academic year. Anyone taking 
a Women’s Studies course or a 
cross-listed course is eligible to 
fill these poitions. 

Involvement in the Congress 
is a great way to meet wo/men 
with similar interests and con- 
cerns. It is also an excellent 
experience in terms of aca- 
demic life and even future 
employment. An ability to 
negotiate bureacracies, even 
little one’s 'ike the Student’s 
Society is invaluable, and you 
might as well learn it here 
where it is relatively safe. 

The Congress is especially 
lucky in that it has areas of 
support unavailable to any 
other Course Union: it has 
unlimited access to the 
resources of the Women’s 
Centre, access to the Emily 
and extremely supportive and 
accessible professors within 
the Programme itself. 

This year is the first year 
that the Women’s Studies Pro- 
gramme will be offering a 
major program. It seems more 
important than ever that a 
strong, cohesive body be 
established. 


Women’s Studies 


by Helen Rezanowich 


Helen Rezanowich is the 
Secretary of Women’s Studies 
and Medieval Studies, the pro- 
ducer of amazing videos with 
her company, Gaia Video 
Works and an enthusiastic cre- 
ative dancer. 


“11th Century Japanese 
Court: Women’s Diaries” with 
Paddy Tsurumi, History Profes- 
sor under the W.S. 380 head- 
ing. 

A course on Economic Poli- 
cies and Women is also in the 
works for the 92/93 academic 
year and will be taught by 


Michele Pujol, Women’s Stud- 
ies Professor. 

Women’s Studies Major and 
Minor students may choose 
from an ever-increasing num- 
ber of courses on women and 
women’s issues offered by 
other departments and facul- 
ties to complete this interdisci- 


plinary program. 

The Women’s Studies Major 
must be taken as part of a dou- 
ble major. For details, contact 
me, Helen Rezanowich, at the 
Women’s Studies Program 
office in Clearihue C 245 
(beside the French Depart- 
ment), or call 721-7378. 


“It changed my life!” is the 
comment most often voiced by 
Women’s Studies students, 
about their program. 

“You come out of these 
courses with a new survival 
tool — an awareness of 

women’s situation with a new 
vision of the world. You take 
these courses with you for the 
rest of your life.” 

Starting this year you can 
graduate from UVic with a 
major in Women’s Studies. 

The Program includes 
Women’s Studies core cours- 
es: look for exciting new offer- 
ings like: 

“Women in 20th Century Ire- 
land” with Christine St. Peter, 
Women’s Studies Professor 

“Simone de Beauvoir, Femi- 
nist?” with Jennifer Waelti-Wal- 
ters. Director of the Program 
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Some things never change 


Women and VI PIRG 


by Stacy Chappel 


Stacy Chappel has been a 
longtime supporter of the 
women's movement, is an 
excemplary dramatist and will 
be sorely missed for her excel- 
lent vocal capacities. She is 
leaving for Montreal to pursue a 
Spinster's degree in Women's 
Studies at Concordia University. 


VIPirg has been working on 
women’s issues for at least 7 
years, and in that time has cov- 
ered a wide variety of topics. 
Yet the women’s issues com- 
mittees at PIRG are not the 
total story of ‘Vvomen at PIRG.” 

I should begin by saying that 
ViPIRG is the acronym for the 
Vancouver Island Public Inter- 
est Research Group — a stu- 
dent research, education, and 
activist organisation. VIPIRG 
works on a wide array of 
issues - everything from trans- 
portation to recycling to hous- 
ing. Women’s issues are often 
one of the main focuses of 
PIRG’s energy. I started work- 
ing at VIPIRG in 1990 as the 
coordinator of the women’s 
issues committees and discov- 
ered that, within the organiza- 


tion, there has been a long his- 
tory of attention in this area. 

In 1984, BCPIRG (at this 
time BCPIRG at SFU and 
VIPIRG were united under the 
title British Columbia Public 
Interest Research Group) pre- 
pared a brief to the Special 
Committee on Pornography 
and Prostitution based on the 
results from their survey enti- 
tled Women's Community Stan- 
dard on Sexualiy-Explicit 
Material Publicly Available and 
Promoted as Entertainment. 
This brief discussed women’s 
views of pornography, and its 
availability in their community. 

In 1984, BCPIRG also 
conducted a survey of sexual 
assault and sexual harassment 
of female students at UVic. 
The survey was mailed to a 
random sample of women stu- 
dents who were asked about 
their experiences on campus in 
these areas. It was discovered 
that 147 incidences of harass- 
ment or assault were reported 
by 72 of the total 148 respon- 
dents. The following year, 
BCPIRG published a booklet 
called Against Sexual Harass- 
ment: A handbook for students 
in post-secondary educational 
institutions in British Columbia. 
This booklet defined harass- 
ment and informed students 
about available resources and 
procedures to deal with this 


problem. As well as conducting 
research, PIRG also provides 
financial assistance for re- 
search projects which fall within 
their mandate. In 1986, Diane 
H Johnson published The Birth- 
parent Survey: The Impact of 
Adoption on the Relinquishing 
Mother with the support of 
BCPIRG. These are but a few 
examples of the kinds of pro- 
jects PIRG has initiated in the 
last while. 


When I took the job of 
coordinating the women’s 
issues committees, I was to be 
organising two projects: one 
on sexual harassment and 
another on reproductive tech- 
nologies. The Reproductive 

Technologies committee pro- 
duced a survey of student opin- 
ions for the Royal commission 
of New Reproductive Technolo- 
gies. The survey asked stu- 
dents for opinions on In Vitro 
Fertilization (‘1est-tube babies”). 
Sex Selection, Contract Moth- 
erhood (“Surrogacy”), and sev- 
eral other variations of 
reproduction. 

The Sexual Harassment 
Committee has produced a 
pamphlet listing the available 


resources to assist victims of 
harassment. The group also 
produced a popular theatre pro- 
ject on harassment. The pro- 
duction was about twenty 
minutes long and was informal- 
ly performed at various loca- 
tions around campus. 

Next year, women’s issues 
will continue to be a major 
focus at VIPIRG. A Violence 
Against Women committee will 
be starling in September. The 


members will be making final 
decisions about the work to be 
done. An approach to the 
issue might include more popu- 
lar theatre, investigating 
acquaintance rape, or 
researching various elements 
of violence against women on 
the UVic campus. 

The presence of women 
at PIRG goes beyong a point- 
form history of committees. 
Unless you happen to be taking 
Women’s Studies, research 
conducted in UVic courses 
does not often address the 
issues facing women in this 


community. An organisation 
like VIPIRG offers students the 
opportunity to research areas 
which are useful and relevant 
to the immediate community. 
During the summer I had 
worked at a job where I faced 
sexual harassment. I felt totally 
powerless to do anything about 
it even though I knew it was 
sexual harassment. By working 
on a committee that researched 
harassment and did public edu- 
cation in this area I was able to 
work out and undo some of the 
negative feelings that had built 
up inside me. 

Anyone who would like to 
become a volunteer at VIPIRG 
is welcome to drop by the 
office, room 144 in the Student 
Union Building. We have infor- 
mation available on current 
social issues. We can also be 
contacted by telephone at 721 - 
8629. The direction we take is 
determined by our annually 
elected Board of Directors. 
The Committees are run by 
energetic student volunteers/ 
activists. As an organisation, 
our collective energy fuels 
many projects which, we hope, 
promote social justice and 
healthy, safe communities. 
Please come and get involved!!! 


VIPIRG 


VIPIRG works on a wide array of issues - 
everything from transportation to recycling to 
housing. 
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Tm not racist, hut.,. 


An interview with Una Cordle 


by Cathy Richardson 

Cathy is a recent UVic grad- 
uate, an amateur photographer 
and is currently studying to 
become a teacher. She is a 
cheeky activist and a recent 
editor of the Emily. 

Una Cordle is a past editor 
of the Emily, a trained midwife 
and is presently making history 
in the Political Science Depart- 
ment. 


As a Black woman in Victoria, 
have you recently had any 
experiences which you found 
frustrating? 

/ went to do my weekly laun- 
dry in a local laundromat. I 
went to the washer and the 
dryer at the far end of the facili- 
ty. Every person who came in 
to do their laundry, bar none, 
presumed that I was the 
woman who gave them change 
and cleaned up the mess. 
They asked me for change, the 
length of time to do a wash, 
and if they could leave their 
clothes under the table. 

How did this make you feel? 

Annoyed and frustrated. The 
most frustrating thing was that 
they just presumed I was the 
janitor because I was a Black 
woman, standing there folding 
laundry - that is what it boiled 
down to. It is likely that they 
never thought about the racist 
aspect of this. Tm sure if you 
asked them if they were racist 
they would tell you “No". 

What do you think are the root 
causes of racism? 

Ignorance and misinforma- 
tion. Also in many cases it is 
family background. Many peo- 
ple brought up in the southern 
States, for example, never 
agreed with what was going on 
there. It has to do with upbring- 
ing. 

How would you describe the 
levels of racism in Canada, in 
your experience? 
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I have experienced racism in 
Canada which I never experi- 
enced in all the time I lived in 
Britain, and I lived in Britain for 
most of my life. The first expe- 
rience I had with racism in 
Canada had nothing to do with 
me at all. At the hospital where 
I worked in Alberta the Native 
peoples were treated abom- 
inably. It made me sick. I 
never expected this of Canada. 
Racism towards Natives made 
me so sad. I put myself in their 
shoes and thought about how 
rotten Td feel. The nurses 
would make derogatory re- 
marks and negatives general- 
izations about them. For 
example you would hear that 
Natives were all winos and 
lived on welfare cheques. This 
was not true. They said that 
Natives should stay on the 
reservations. Well, I was 
shocked to discover that reser- 
vations existed in Canada. I 
thought, “My God, did South 
Africa model its apartheid sys- 
tem after the (Canadian) reser- 
vation concept." 

Has racism affected your expe- 
rience on campus or in your 
classes at UVic? 

Not directly, but I have 
noticed that many young peo- 
ple on campus, in Poll Sci 100 
for example, come with precon- 
ceived notions and are some- 


what closed minded. I have 
also noticed that Canadians, in 
general, are not historically 
aware, even between Franco- 
phones and Anglophones for 
example. The majority of peo- 
ple who call themselves Cana- 
dians do not understand their 
history, especially people from 
the “old country". They know 
little of pre-confederation Cana- 
da. All Td have to do is stand 
up and say bad things about 
the French and Td find crowds 
to agree with me. Until people 
learn history things will not 
improve. 

Do you find that many Canadi- 
ans are racists? 

First of all, racism is not only 
about colour. You often find 
racism together with sexism. It 
is often found in our language. 
Many people say racist things 
but say they are not racists. 
Words loaded with racist impli- 
cations are pervasive and peo- 
ple are often unaware of this. 
Visible minorities are not 
always treated very well here. 
What about a class analysis of 
racism. Where do the 
strongest bonds iie? 

It’s the class thing, the 
money thing that often counts. 
There are many who feel that 
upward mobility is where it’s at 
and don’t feel solidarity for 


those they leave behind. It’s 
the same phenomena as the 
Black cop beating up the Black 
teenagers. If you were in a 
Black environment and there 
was looting and rioting, the 
Black cop would do his job and 
no one would say he was act- 
ing with undo force. 

How do you feei when peopie 
say “i’m not racist but...i just 
think that mixing is not a good 
idea”. 

/ cannot understand rational- 
izations about races not mixing. 
The issue must be skin colour. 


If you get a Canadian, a Rus- 
sian, and a German and put 
them in a neighbourhood 
nobody would fuss about it. 
Yet if you get an Indian, a IVesf 
Indian, or a Nicaraguan, it’s 
less likely Whites want us to 
live next door. It’s sad. We 
have so much to learn from 
cross-cultural exchange. 

What is the solution? How do 
we put an end to racism? 

You can’t legislate against 
unacceptable behaviour. They’ve 
tried it and it doesn’t work. 
There must be a fundamental 
change in values. There is the 
old cliche about change 
through education. It’s hard to 
promote social justice as a 
teacher if you are expected to 
tow the status quo line in the 
classroom. Yet education and 
learning our history are the best 
ways to end ignorance and 
misinformation. Until this hap- 
pens racist attitudes will persist. 

Education about prejudice must 
begin at home when children 
are young. If Black children 
and Caucasian children play 
together when they are young- 
sters, colour Is not an issue. 
Children get prejudice from 
adults. 






O®* 


Saturday and Sunday 
September 21 and 22 
10 am to 4 pm 


UVic, Clearihue Building 
Room C305 


Wenlido 

BROUGHT TO YOU BY THE WOMEN'S CENTRE! 


WEST 


(Women Educating in Self Defence Training) is offering a basic self-defence class for women 


There is no required ievei of fitness and women of aii ages are very weicome! 


For more information call The Women's Centre: 721-3353, SUB Room 146 
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MENOPOLY 



monopoly monopoly monopoly monopoly monopoly monopoly monopoly 

This game Is brought to you by the Students Association of the University of Adelaide & the UVic Women's Centre 

Thanks Dawn, Amy, Wendy, Janet, Jacquie, Donna, Pat & Niki 
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sexual boundaries 


Anonymous 


This story was written by "Anonymous” who is alive and well and female. Why do you think that is... 


“Over 15% of the [6000]women who participated in the [U.S.] study [carried out on 34 university 
campuses] reported that they had been victims of date rape, within the iegai definition of rape. And 
84% of the men, whose behaviour met the iegai definition of rape ciaimed they they had definiteiy 
not committed rape, in another U.S. study, 32% of university men said they wouid rape if they were 
absoiuteiy assured that they wouid not get caught. The percentage rose to 50% when the term 
‘sexuai assauiV was substituted for ‘rape’." — The War on Women. First Report of the Standing Com- 
mittee on Heaith and Weifare, Sociai Affairs, Seniors and the Status of Women, page 27, House of 
Commons: June, 1991. 


The issue of date or acquaintance rape has 
blown up on campuses across North America. 
Largely due to the efforts of feminist activists, 
campus communities have been put in the unhap- 
py situation of having to grapple with a debate 
most wish had never started. 

The backlash against women speaking out 
against sexual assault in all forms and equality for 
women in general, is now commonplace. On front 
page of the July 12 issue of the Globe and Mail, 
an article covering the release of a survey of uni- 
versity presidents conducted by professors at 
Queen’s University states that “Antipathy toward 
women activists was seen as a growing problem 
and was rated as the fifth greatest concern — high- 
er than sexual harassment, which was rated 
eighth, or date rape, rated 17th.” 


"Antipathy toward women activists 
was seen as a growing probiem ... " 


The form that this “antipathy’ has taken is 
diverse and covers everything from the now noto- 
rious Queen’s incident (when some male students 
at the University responded to a No means No, 
anti-date rape campaign by posting banners stat- 
ing “No means kick her in the teeth”, and “No 
means tie her up”), to individual death threats 
against women across the country. 

Not surprisingly (to feminists), this backlash 
became most vile and prevalent following the 
Montreal Massacre in December of 1989. 

There seems to be little hope of change. The 
mainstream press adds little to a debate that has 
difficulty occurring in the first place. Many people 
still think that the campus is a safe place for 
women. Those that do recognize the real threat 
of acquaintance rape, reveal a deep and perva- 
sive confusion about cause and prevalence. 
Including myself. 

Partly for the sake of my own education, and 
(arrogantly) partly for the sake of yours, I decided 
to write an article for The Emily, and despite hours 
of writing and thinking I had generated little of 
value for Emily readers and succeeded only in 
becoming more confused myself. 

At a potiuck dinner, on a warm August night, I 
asked a few friends for advice. What started as a 
small conversation on one end of the porch with a 
few women and men eventually engaged the 
entire party. 

The next nxjrning I found myself regretting the 
conversation and its consequent hostility. 

And yet, I keep saying to myself, if that crowd, 
comprised of heterosexual women and men, 
mostly couples, who I would call feminist in their 
politics, cannot debate this issue without it deterio- 
rating into anger, who can? 

There seemed to be clear consensus that it is a 
damn shame women cannot walk around in dark 
without concern, and that rape, in the traditional 
(read: violent) form is a heinous crime. There 
seemed to be a general willingness to recognize 
women’s oppression but there seemed to be no 
clear idea about how that oppression translates 
into the sexual relationships between men and 
women. 

How does the status of men and women mani- 
fest itself in bed? When is sex actually rape? Is 
non-consensual sex simply a question of bad 
communication skills? How do media representa- 
tions of women effect the way men perceive 
women and their availability? What is male sexu- 
ality? What is female sexuality? Is there a differ- 


ence, and if so, where so we leave off from our 
socialisation and enter our inate qualities? Are 
there any inate qualities that distinquish men and 
women from each other? 

So many questions, and no single, prescriptive 
answer. 

But in a world where men get lucky and women 
are sluts, where we’ve just barely admitted 
women enjoy sex in the first place, where boys 
and girls receive entirely different socialisation 
from birth, where, if the totality of violence against 
women in the whole world was happening to any 
one race it would constitute war, can we really 
imagine that miraculously, when we enter the 
bedroom, we become equals? 

If the crowd at the potiuck had been all women, 
the conversation would have been completely dif- 
ferent. We women would have talked about our 
personal experiences, we would have been more 
open. We could have been more honest. And it 
is my guess that at least half the women in the 
room would have related an experience of sexual 
assault. 

But that wasn’t the case. The conversation 
existed on an abstract plane, the only personal 
experience was offered by me when I was trying 
to make a difficult point. It was offered with con- 
siderable agony on my part, and I regretted it 
immediately after I started talking. Perhaps the 
same reasons why personal experience was not 
the substance of the conversation exist for why 
many women do not report sexual assault in the 
first place. 

A raped woman is an unclean woman, we do 
not want to know a raped woman, don’t tell us 
your story, you shake the foundation of what we 
are standing on, the only thing we have to stand 
on. Do not reveal your wound because we will 
never look at you (in the same way) again. 


“No means no” 


Maybe that is why (feminist) women are so 

loathed, killed, and threatened, for talking when 

the deal is that we keep our mouths shut. 

* * * * 

When I was nineteen I decided to have a party 
in my new apartment. Word got out, and it was 
advertised in a local bar around closing time. The 
crowd was quite large. Qver the course of the 
evening, I got very drunk, and slipped quietly into 
my room to bed. At some point, I awoke and a 
man I had never met was raping me. As I passed 
in and out of consciousness, one of my most 
painful memories was imprinted on my soul. 

It took me two years to figure out that I had 
been raped. From the moment I awoke the next 
day, I felt that I should not have gone to bed when 
there were strangers in my house. I should not 
have gotten that drunk. I should not have gone to 
bed naked. I should not have left my door 
unbarred. I should not have been wearing that 
shirt at the party. I should not have I should not 
have I should not have.. ..I had brought it on 
myself. 

* * * 

Shortly before my seventeenth birthday my 
parents went away for the weekend, my new 
boyfriend decided this was ‘our’ opportunity to 
make love. We had discussed having sex before. 
We both had raging hormones, we both agreed 
that we wanted to make love with each other. 
What was not agreed upon was the place and 
time of our first sexual experience. 


We spent the evening at my house ‘necking’, 
and although I kept telling him I didn’t want to ‘go 
all the way’, we progressively got closer to inter- 
course. Don’t you love me, baby? I thought you 
loved me. I thought we had a thing going here. 
What’s the matter, you’re my sweetheart aren’t 
you? You can’t turn me on and then say no, I 
love you, on and on. That night I had intercourse 
for the first time, on the living room floor in front of 
the television. I didn’t want to do it. Not yet, not 
there. I had all these notions about love and ‘the 
first time’ and this was not fulfilling that dream. 

I didn’t want to lose him. I thought that denying 
him sex would make him leave me. I thought I 
could not turn him on and then not have sex with 
him. I wanted him to love me. I needed him to 
love me. I was surprised and happy to even have 
him interested in me. I loved him. I was coming 
into my own sexually and was curious and hungry 
for sex. I felt he was saying that if I didn’t sleep 
with him, it would be over for us. I was not confi- 
dent enough to assert myself. I wanted to make 
love with him, but not in may parent’s house. I 
wanted it to be better than that, something to 
remember. 


"No means kick her in the face" 


If I told you that I was raped the night I lost my 
virginity, would you agree with me? The two of us 
stayed together for a few years following that night 
and had a healthy sexual relationship. 

That night feels like rape to me. 

* * * 

Now I have to tell you that I love men, that I 
continue to have healthy sexual relationships with 
men. Qtherwise you might think that I am degen- 
erate, bitter, without humour, and your urge will be 
to turn away from me for telling you(some) of my 
stories. Yes, I hurt. I have been hurt and I may 
be hurt again. But I am not alone. We are all 
hurting from this situation, and we all need to heal 
together. 

* * * 

Frankly, I am no closer to understanding this 
issue that I was before I decided to write the arti- 
cle for the Emily. Perhaps I am even less clear. I 
have this sick feeling in my stomach and I don’t 
want to talk about it anymore. It is too important 
to let go. I want my sons and daughters, and 
myself, to have healthy, healing, beautiful sex. 
So let me tell you what I want. 

I want men and women to become secure 
enough in their sexuality to discuss their feelings 
without feeling like so much of themselves are on 
the line. 

I want equality to be erotic; for deeper under- 
standing, mutual tenderness, caring and nourish- 
ment to be deeply erotic in a way that inequality 
has never been. The eroticisation of equality is 
nothing less than the pursuit of a mating ritual, a 
ritual fundamental to the spirit of human beings. 
What is that ritual? I have no idea, but I am find- 
ing strains of it my relationships with men now. 
We need to make the ritual and remake the ritual. 

I want men to start talking to each other about 
sexuality and the role they have been taught to 
play and any other topic that arises. I want men 
to talk to each other about respect for women, 
and for themselves. I want men to talk about the 
power they have and how they use it. 

I want the administration on this campus to 
stop placing the responsibility on women for pro- 
tecting themselves from sexual assault. We can 
buy a whistle, courtesy of the administration, so 
that when the jump-out-of-the-bushes variety of 
the rapist comes along someone will come and 
help us. They have provided a little more lighting 
and they have a larger security force than before. 

However, when it comes to date rape, a much 
more frequent form of assault, the administration 
is only, apparently, willing to put up a few posfers 
that talk about how alcohol “leads” to date rape. 
Frankly, this supposition makes me uncomfort- 
able. I think alcohol increases the likelihood of 
non-consensual sex. But is it true that if the alco- 

continued page 10... 
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^re the Womenfolk th 
cookie-bakers of the 

movement? 


by C.M. Jamieson 


CM Jamieson is the Chair- 
person of UVic Students for 
Aboriginal Rights. She Is an 
outspoken and outrageous 
member of the Feminist and 
Native Rights Movements. 

Community organizing 
‘aint easy at the best of times 
(whatever those would be). 

Community organizing at 
a grass roots conscientized 
level, where the members 
themselves are the oppressed 
group, is extremely frustrating. 


I am sick of having my 
ideas used by men who take 
the credit for them. I am sick of 
a decision making process I 
can not participate in as an 
equal because a male member 
(no pun intended) will not stop 
from dominating a discussion 
through grandstanding, inter- 
rupting or even disregarding 
what I have to say. 

I am sick of being told that 
my viewpoint is trivial by a 
male who will then present this 
viewpoint as his own at a later 
discussion or through a media 
interview. 

I am sick of being the last 
person to be reimbursed for 


"When the resistance is your personal life, you are 
fucked..." 


It’s not just the oppressors 
you have to contend with if you 
want to make change. We also 
have to contend with ourselves 
as obstacles to desired change. 

As one member of several 
such groups has observed 
“When the resistence is your 
personal life you are fucked.” 

When none of the mem- 
bers of the group have the 
resources needed for a revolu- 
tionary event: coffee; xerox 
change: phone; babysitter; bus 
fare; what have you. it can 
become a difficult movement 
indeed. 

Don’t think that the Power- 
sthatbe aren’t pissing them- 
selves laughing over this 
ironically absurd phenomenon. 

I would be if I were them. 
There are aspects of tragic 
humour in a revolution on a 
shoestrong movement. 

And then there are times 
when the protest marches on 
an empty stomach are just not 
that funny. At least we can all 
take comfort with the knowl- 
edge that we are all in the 
same boat. Right? Wrong! 

Unfortunately, even the 
most non-stratified of grass 
roots community organizations 
can have a disturbing element 
of power struggle-like group 
dynamics. And this can be a 
destructive feature for a group 
that devotes itself to avoiding 
the same power relationships 
observed in the ranks of the 
oppressors. 

Most disturbing to me are 
perpetuations of oppression 
against women in such groups, 
the NDP caucuses, anti-poverty 
group meetings and Native 
rights groups have all partici- 
pated in mirroring the oppres- 
sors when it comes to the 
“status” and participant power 
of women members. 

Quite frankly. I am sick of 
being the pamphlet-folding, 
cookie-baking flunkie for the 
various civil rights causes. 


expenses. After a recent event, 
once the men divided up the 
meagre booty of the fundraising 
(I was not included in this reim- 
bursement process). I was told 
that “we” have lost money on 
the event. Interestingly the 
amount of money that “we” lost 
was quite similar to the amount 
of money that I had spent for 
expenses for the event. 

If you’re last in line for 
expense reimbursement then I 
suggest that you are the one 
who has lost. Except that in 
the long run the entire group is 
losing. Who will bake the cook- 
ies for the next event if the tire- 
less martyring woman is no 
longer participating? 

Members of community 
organizations who are women 
may be strongly discouraged 
from addressing any perceived 
oppressive dynamics of the 
group. Discouraging messages 
include: 


the decisions around events 
and policy and then ask for the 
participation of women who will 
then be responsible for the 
tedious and menial tasks, i.e. 
phoning members and baking 
cookies. 

Meanwhile, he is “usually” 
involved in the creative and ple- 
nary aspects of the group. He 
will not usually ask for her opin- 
ions. planning input and so on. 

• Attacking the issue rais- 
er: Typically, if a woman voic- 
es her perception of negative 
power dynamics in a group she 
will be accused of nagging, nit- 
picking. etc. She may be 
reminded that feminists do not 
address Native, poverty or pop- 
ulist concerns. This means, of 
course, that women who com- 
plain (i.e. feminists) do not, 
therefore, have a voice in any 
organization that is not strictly 
of a feminist bent. 

She may be reminded of 
the baseline issue in a state- 
ment that typically starts with 
“What’s the important thing 
here?” considering that many 
grass roots organizations pride 
themselves on process (vs 
task orientation), it can seem 
blatantly ineffective of a group 
to fall apart on its process stuff 
whenever a woman is interrupt- 
ed, dissuaded from her issue or 
attacked on the basis of the 
basic principles of the group. 

• Appealing to compas- 
sionate grounds: Male mem- 
bers who feel attacked by 
women who want to equalize 
the sexual division of labour 
and power in the group, may 
remind the women that they are 
the caretakers for the group. 

They may encourage their 
listening qualities by dominat- 
ing the discussions. They may 
appear hurt and confused by a 


She may not be praised 
for her contributions of creative 
ideas, exhaustive work, bottom- 
less pit of resources and care- 
taking functions of the 
membership. 

I have been told by the 
social planner of Victoria that 
positive changes in the group 
that address the issues raised 
by the banished and exploited 
member usually start to occur 
after that member has escaped 
or been chased from the group. 


asked for my opinion as a 
Native by women’s groups 
more than I have been asked 
for my opinion as a woman by 
Native groups. I haven’t 
noticed as many of the same 
oppressive aspects described 
in women’s groups, but I think it 
is something to be constantly 
watchful of. 

If we refuse to mirror the 
oppressors by picking up a gun 
and shooting someone who 
disagrees with us, why would 


"I know that I have been asked for my opinion as a 
Native by women’s groups more than I have been 
asked for my opinion as a woman by Native 
Groups." 


It is disturbing that our pro- 
gressive grass roots community 
organizations can display 
oppressive tendencies similar 
to those observed in the larger 
population of oppressors. 
Does this mean that we are all 
just waiting for our own chance 
to be the oppressor? 


Certainly, women’s groups 
themselves have been harshly 
criticized for not being as pro- 
cess oriented as, they, could be, 
though I haven’t observed this 
as often as I have in other 
groups. It is said of women’s 
groups that they get all lefter- 
than-thou and may treat new 
members or more conservative 
members in the oppressive 
ways that I’ve described above. 

I know that I have been 


we do it by invalidating the par- 
ticipation, and hurting the feel- 
ings, of those who stand by us 
in our causes? 

Take a woman in your 
group to lunch. Pay her the 
money you probably owe her. 
Thank her for her time and 
energy. Ask her for her opin- 
ion. Listen to it. 

If you’re unwilling or 
unable to do these things then 
go home and fold your own 
pamphlets and bake your own 
cookies. 

Editors Note: In addition, women 
who leave mixed-gender groups to 
participate in a women’s group are 
often criticized for excluding men. 
The question of the decade on 
campus is "Why isn't there a Men’s 
Centre? 


''Quite frankly, / am sick of being the pamphlet-fold- 
ing, cookie baking flunkie for the various civil rights 
causes." 


• Challenging the value of 
the contribution: Women may 
be told, verbally and non-ver- 
bally, that their efforts/ideas in 
the group were not as valuable 
as that of a male anyway. This 
happens, despite the fact that 
many of their efforts/ideas are 
used by the group with no cred- 
it given to the generator. 

This phenomenon is also 
closely related to the preven- 
tion of equal participation in the 
group. A women’s contribution 
may indeed be relatively invalid 
if she is not informed of events 
or decisions. Her efforts to par- 
ticipate may be ignored by the 
person who “usually” does the 
speaking, or who “usually” does 
the planning. 

The male who “usually” 
does these things may make 


challenge to their efforts, mak- 
ing the challenging woman look 
like a power-hungry bitch and 
reminding the other women that 
their expected role is not a 
challenging one. 

They may accuse an 
issue-raiser of attempting to 
destroy the “unity” of the overall 
group by creating dissention. 
They may even appear naive 
and not very experienced in 
group process. 

• Banishment: The big ‘B’. 
A woman may not be directly 
banished from the group. She 
may only be forgotten when it 
comes time to be informed or 
paid back for borrowed funds. 

She may be ignored at 
coalition gatherings until she 
“lightens up.” 



After the 
meeting! 
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hoi were absent, our sexuality would be any 
healthier? Or is the alcohol the catalyst for some- 
thing already present? 

Let me tell you what is going to happen if this 
administration, the faculty, the residence advisors 
and the student body do not start discussing, in 
an open and honest fashion, what factors lead to 
sexual assault. The issue will explode around a 
particular case of sexual assault. Two people’s 
lives will be splashed across the public, including 
the minute details of the assault, the campus will 
become polarized, and no one is going to want to 
learn from anyone. The situation is desperate 
enough without having to communicate in this 
environment. 

I want the administration to provide the 
resources for the campus, an academic institution 
(where, it seems to me, there should be a greater 
chance for discussion) to engage in a debate that 
will result in greater understanding in this complex 
issue. I want a budget of several thousand dollars 
to be given to a committee of sfudents, staff and 
faculty so we organise speakers, panel discus- 
sions, and workshops. And I don’t want us to 
have to lobby for years to make that possible. 

Just give us the money. 








1 :* 
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chedule • Schedule • Schedu 


Wednesday, September 4th 

Wednesday, September I 

to Friday, September 6th 

18th 

lO'.pOam to 4:00pm 

Crime Prevention Day 1 

Women’s Centre Open 

in the UniCentre foyer 1 

House 

10:00 to 3:00 

SUB 146 

Free coffee and treats 

Thursday, September 19th 

COURSE UNION DAY 

Friday, September 6th 

Come and Join the 1 

Deadline to apply for 

Women’s Studies Student I 

Women’s Centre 

Congress I 

and 

Emily 

Saturday, September 21 st 

Workstudy positions 

and Sunday, September 

Drop off resumes at the 

22nd 

Women’s Centre 

Weniido 

(Women’s Basic Self- 

Monday, September 9th 

Defense) 

to Friday, September 1 3th 

Clea C 305 

Women’s Centre Drop-in 

10:00 to 4:00 

Find out about what we do! 

Cost: $20.00 for the week- 
end 

Wednesday, September 

11th 

Monday, September 23rd 

“Student Movement Day” 

NATIONAL 

Open House at the SUB 

WOMEN’S CENTRE DAY 

Monday, September 1 6th 

Open House 

10:00 to 4:00 

and Tuesday, September 

Free literature, coffee and 

17th 

treats 

1 CLUBS DAYS 

in the SUB 


The Emily and the Women 's 
Centre need you to 
volunteer 


HELP WANTED 


The Women’s Centre is 
accepting applications for the 
following Workstudy posi- 
tions: 

-Coordinator 
-Finance Coordinator 
-Projects Coordinator 
-Resource Coordinator 

These positions pay $7.00/ 
hour and require ten hours of 
work per week that classes 
are in session 

Drop Resumes off at SUB 
146 by Friday, September 
6th at 4:00 pm Interviews will 
be held on Saturday and 
Sunday, September 7th and 
8th 


The Emily is accepting appli- 
cations for the following 
Workstudy positions: 

-Emily Editor 
-Lay Out Editor 
-Assistant to the Editors 

These positions pay $7.00/ 
hour and require ten hours of 
work per week that classes 
are in session 

Drop Resumes off at SUB 
146 by Friday, September 
6th at 4:00 pm. Interviews 
will be held on Saturday and 
Sunday, September 7th and 
8th 


THE MYTH OF GAIA 

Free of birth or destruction, of time or 
space, of form or condition, is the Void. From 
the eternal Void, Gaia danced forth and 
rolled Herself into a spinning ball. She 
molded mountains along Her spine, valleys in 
the hollows of Her flesh. A rhythm of hills and 
stretching plains followed Her contours. 
From Her warm moisture She bore a flow of 
gentle rain that fed Her surface and brought 
life. Wriggling creatures spawned in tidal 
pools, while tiny green shoots pushed up- 
ward through Her pores. She filled oceans 
and ponds and set rivers flowing through 
deep furrows. Gaia watched Her plants and 
animals grow. In time She brought forth from 
Her womb six women and six men. 




h#ecause woman’s work is never 
done and is underpaid or unpaid or boring 
or repetitious and we’re the first to get 
the sack and what we look like is 
more important than what we do and 
if we get raped it’s our fault and if 
we get bashed we must have provoked 
it and if we raise our voices we’re 
nagging bitches and if we enjoy se:: 
we’re nymphos and if we don’t 

we’re frigid and if we love woineee 
it’s because we can’t get a **ieal” 
man and if we ask our doctor too inaoiy 
questions we’re neurotic and/or pushy 
and if we expect community care for 
children we’re selfish and if we 
stand up for our rights we’re aggressive 
and “unfeminine” and if we don’t 
we’re typical weak females and if we 
want to get married we’re out to 
trap a man and if we don’t we’re 
unnatural and because we still 
can’t get an adequate safe 
contraceptive but men can walk on 
the moon and if we can’t cope or don’t 
want a pregnancy we’re made to 
feel guilty about abortion and , » . 
for lots and lots of other 
reasons we are part of the 
women’s liberation movement. 
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The Women's Centre 
presents: 





GET 7i 

The Girls’ Pub Crawl 
aka 

The girls get really quite knotted 
and cut loose! 


RECLAIM 7)y 
RECLAIM 


/> 


A 


RECLAIM Tyy^ 




Watch out for details of 
this great coming attraction 
Stand by for your chance 
to rip into the fall semester 
with a roaring hangover and a 
shitload of embarrassing memories. 




Women on campus 
meet every Thursday 
a 1:00 pm in the 
Women's Centre 
(SUB 146) 

All Welcome 


/IRT ‘.Mi 
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